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La n d  Ac k n o w le d g e m e n t
• Adena culture
⚬ A Pre-Columbian Native American culture that existed in the Early Woodland 

period, from 500 BCE to 100 CE
• Hopewell culture
⚬ A network of precontact Native American cultures that flourished in 

settlements along rivers in the Middle Woodland period, from 100 BCE to 500 CE
• Monongahela people
⚬ An Iroquoian Native American cultural manifestation of Late Woodland peoples 

from AD 1050 to 1635



Pre s e n t a t io n  Ov e rv ie w

Clinical

People Education VA Faculty Life

Research Awards



Pe o p le

Administrative Staff New Faculty

New Leadership Roles Division Growth



DGIM Org a n iza t io n  Ch a r t
h ttp s :/ / www/ g im - c rh c .p itt .e d u / d g im - o rg a n iza tio n - c h a rt



People:

Co re  Ad m in is t ra t iv e  St a ff
Executive AdministratorEm ily  Bu la n d

Ba rb  Klip a
Ka t h y  No s k o
Tr ip t i J o s h i
Ca t ie  Cu b a n
Kr is t e e  Ad a m s
Ma ry  Ma rg a re t  Po p u lo
Ma r is s a  Co n s o lm a g n o
Me g a n  Mille r
Ad a m  Kra m e r
Ra c h e l Ge rh a rd t
Et h a n  Le n n o x
Ch e ls e a  De m p s e y

Division Administrator of Research
Senior Administrative Manager
Senior Accountant
Executive Administrative Coordinator
CRHC Operations Manager
Director of Operations, GIM Med Ed Office
Administrative Manager, Palliative Care
Administrative Director, ICRE
Director of Operations, Hospital Medicine
Director of Operations, Outpatient Care
Medical Editor
Content Specialist



People:

GIM Le a d e rs h ip  Te a m

• Kaleab Abebe
• Tasha Alston
• Emily Buland
• Andrea Carter
• Chung-Chou 

(Joyce) H. Chang
• Alli DeKosky

• Mike Fine
• Gary Fischer
• Ray Ramirez
• Doris Rubio
• Carla Spagnoletti
• Galen Switzer



Div is io n  Fa c u lt y  Gro w t h

Note: Includes University of Pittsburgh full-time faculty and volunteer faculty who have a UPP 
appointment and excludes research associates, adjunct faculty, and emeritus faculty.



People:

Ne w  Le a d e rs h ip  Ro le s

Pro g ra m  Dire c to r, IM Re s id e n c y 
An d re a  Ca r t e r

Pro g ra m  Dire c to r, ACES Fe llo ws h ip
An n a  Do n o v a n

Me d ic a l Dire c to r, Co m b in e d  Me d -
Pe d s  Pra c tic e  a t Tu rtle  Cre e k

Allie  Da k ro u b

As s o c ia te  Ch ie f o f Sta ff fo r Re s e a rc h  
& De ve lo p m e n t, VAPHS

W a lid  Ge lla d

As s o c ia te  Pro g ra m  Dire c to r fo r 
Op e ra tio n s , IM Re s id e n c y 

Dia n a  Sa m b e rg

Ch ie f, Se c tio n  o f Pa llia tive  Ca re  
& Me d ic a l Eth ic s

J a n e  Sc h e ll

As s o c ia te  Ch ie f o f Re s e a rc h , 
Se c tio n  o f Pa llia tive  Ca re  & 
Me d ic a l Eth ic s

Ya e l Sc h e n k e r

As s o c ia te  De a n  fo r Fa c u lty Affa irs
Ca r la  Sp a g n o le t t i

As s o c ia te  Ch ie f o f Re s e a rc h , DGIM
Ga le n  Sw it ze r

Dire c to r o f Ph D Fa c u lty Affa irs
J o y c e  Ch a n g



People:

Ne w  Hire s  -  Pr im a ry  Ca re  APPs

Hannah Burkholder
Kala Klug

Michelle Markle
Bridgette Serrecchia



People:

Ne w  Hire s  -  Pa llia t iv e  Ca re
Ph ys ic ia n s  & APPs

Charles Mupamombe

Sara Hayes
Julia Nebel

Stacy Niditch

Gina Piscitello



UPMC Me rc y

People:

Ne w  Hire s  -  Ho s p it a lis t s

Mohammad Hasan
Aleesha Kainat

UPMC Sh a d ys id e
Dominic Pezzone
Varun Ravindran



UPMC Pre s b yte ria n / Ma g e e

People:

Ne w  Hire s  -  Ho s p it a lis t s

Himal Chapagain Allison Cipriani Ashten Ebersbacher Adam Hsu Audrey Lim Almut McDermott

Jessica Oh Michael Porter Raisa Silva Wilton Smith Mikisa Solomon Justin Wang
(ACES Fellow)



Tim  An d e rs o n

People:

Ne w  Hire s  -  Re s e a rc h

Yi- Fa n  Ch e n J a s o n  Co ld itz

Ka rlyn  Ed wa rd s

We i- Hs u a n  ‘J e n n y’
Lo  Cig a n ic

La ke ya  Mc Gill Brya n t  Sh u e y

Tia n xiu  Wa n g Erin  Win s ta n le y



People:

Fa c u lt y  De p a r t u re s

• Jamil Masood
• Nicholas Maston
• Dave McAdams
• Ashish Patel
• Robin Roy

• Shalini Chiravuri
• Esa Davis
• Utibe Essien
• Jonathan Jindia
• Kareem Lezama



Ho n o rin g  
Ke v in  Kra e m e r
As founder of the Section of Treatment, 
Research, and Education in Addiction Medicine 
(STREAM) and 25+ years in DGIM, he has made 
an impact on many that will not be forgotten. 
Happy retirement, Dr. Kraemer!



Clin ic a l Ca re

Outpatient Clinics Palliative Care

Hospitalists Strategic Goals



Clinical Care:

Ou t p a t ie n t  
Clin ic  Lo c a t io n s

• IMREP
• Montefiore
• Turtle Creek
• South Hills
• SHEA Medical Center 

(UPMC Shadyside)
• 2nd Avenue



Clinical Care:

Ou t p a t ie n t  Clin ic a l Le a d e rs h ip
Associate Chief, Ambulatory MedicineGa ry  Fis c h e r

Dia n a  Sa m b e rg

Gre g  Bu m p
Da v e  De m o is e
Bre n t  Th ie l
An it a  Le o n - J h o n g
Ale x  Mie c zk o w s k i
Ra c h e l Ge rh a rd t
Ma n d i Ro b o s k y
J a m ie  Se lig a
Be t h  Bo t t i
Ar ia n a  Fre u n d

GIMO Ambulatory Resident Education
Assistant Medical Director, GIMO

Medical Director, South Hills
Medical Director, Shadyside
Medical Director, IMREP
Medical Director, 2nd Ave Commons (2AC)
Medical Director, Turtle Creek
Director of Operations
Senior Practice Manager, GIMO
Nurse Manager, South Hills
Nurse Manager, Shadyside
Practice Coordinator, IMREP & 2AC



DGIM Ou t p a t ie n t  Vo lu m e
Loca t ion FY20 FY21 FY22 FY23 % Ch a n ge

GIMO 42,271 35,387 34,6 9 2 35,9 35 3.6 %

IMREP - 5,0 6 8 5,175 4,525 -12.6 %

She a  Me d ica l Ce n t e r 8,277 8,245 8,736 9 ,0 31 3.4%

Turt le  Cre e k 1,275 1,6 6 3 2,280 1,86 8 -18%

Sout h  Hills 4 ,6 30 5,16 1 6 ,9 81 8,222 17.8%

2nd  Ave  Com m ons - - - 1,225 NA

TOTAL VOLUME 56 ,9 0 3 56 ,572 57,86 4 6 0 ,80 6 5%



GIMO Pre s  Ga n e y  Sc o re s

Oa kla n d Sou t h  Hills Sh e a

Acce ss 79% 9 1% 79 .3%

Ca re  Provid e r 9 0 .8% 9 5.4% 89 .4%

Movin g Th rough  Vis it 78% 85.9 % 76 .7%

Ove ra ll Asse ssm e n t 87.9 % 9 4 .4% 83.5%



Me asu re Sco re Tie r 
Ach ie ve d Tie r 1 Ta rge t

St a r Ra t in g - Me d ica re 4.2 Tie r 1 4 .2

HEDIS Gap  Closu re  Ra t e
- Me d ica id 77.1% Tie r 3 70 .8%

HEDIS Gap  Closu re  Ra t e
- Com m e rc ia l 77% Tie r 3 70 .8%

HEDIS Gap  Closu re  Ra t e
- Com m e rc ia l Risk Ad jus t e d 6 6 .7% Tie r 2 6 2.5%

20 23  St a r  Ra t in g s



Clinical Care:

UPMC Tu r t le  Cre e k  Me d / Pe d s  Clin ic

• Med-Peds Residents: 16
• Faculty: 4 GIMO-based, 1 GAP-based

Clin ic a l Pr im a ry  Ca re

• Pediatric PALS (Pediatric Advocacy 
Leadership Service) track residents

• NEW! Internal Medicine ambulatory intern 
clinical site

Va r io u s  Pro v id e rs

• Initiatives to address SDOH

~ 8 5 % Pa t ie n t s  In s u re d  b y  
Me d ic a id  o r  Me d ic a re



• Rheumatology referral-based clinic 
with the goal of improving access to 
rheumatology, quality of life, & 
symptom control

• Women’s health learners in clinic on
a regular basis

• QI project demonstrated significant 
improvement in symptom control 
from initial visit to last visit

Clinical Care:

Fib ro m y a lg ia  Clin ic

Ra c h e l Va n d e rb e rg

J illia n  Ky le

Tr is h a  Mille r

Ca r ly  Ga b r ie l



Clinical Care:

Ge n d e r  Affirm in g  Ca re

• ~215 active patients on 
hormones/utilizing other forms 
of gender affirmation services

• Collaborating with UPMC 
departments, UPMC Health 
Plan, & Wolff Center to develop 
multidisciplinary gender clinic

Sa ra h  Tils t r a

Re b e c c a  Gre e n

Au s t in  Gr iffit h

Am y  Ga v lik

Elo h o  Ufo m a t a



Clinical Care:

Pro g re s s  Ev a lu a t io n  & Re fe r ra l Ce n t e r  ( PERC)

• Childhood-onset conditions (Autism, spina 
bifida, cerebral palsy, etc.) +/-

• Intellectual or developmental disability +/-
• Technology-dependent medical care 

(tube feeds, wheelchair, ventilator, etc.)

>4 0 0  m e d ic a lly  c o m p le x  p a t ie n t s

• Kristen Ann Ehrenberger, MD, PhD
• Alda Maria Gonzaga, MD, MS
• Reed Van Deusen, MD, MS

3 Me d - Pe d s  Ph y s ic ia n s
• Heather Graves, CRNP
• Amy Gavlik, RN, Case Manager

Ne w  PERC St a ff:

He a t h e r  Gra v e s

Am y  Ga v lik



Clinical Care:

En h a n c e d  Ca re  Pro g ra m  ( ECP)

• Severe persistent mental illness
• Those struggling with chronic homelessness

In  9 t h  Ye a r

UPMC HP’s  m o s t  v u ln e ra b le  p o p lu a t io n

18 8  ACTIVE p a t ie n t s , w it h  4 33  t o t a l 
e n ro llm e n t s  s in c e  J u ly  20 14

24 / 7 a c c e s s  t o  t h e  t e a m , c lo s e  
c o lla b o ra t io n  a c ro s s  d iffe re n t  c a re  s ilo s



Me d ic a l Dire c t o rs : Clin ic a l Dire c t o r :

Clinical Care:

Birm in g h a m  Fre e  Clin ic

Mo v e d  t o  Me rc y  Ho s p it a l c a m p u s  J u ly  20 23

Eliana Bonifacino & Jen Corbelli Mary Herbert

• 29th year in service
• $650K in grants/donations past 5 years
• 1,288 unique patients
• 22 subspecialty clinics

Pa t ie n t  Ch a ra c t e r is t ic s

• 33% homeless* 
• 27% Black/47% White/30% Latino/Hispanic/6% Asian
• 62% of patients are non-English speaking 

chronically un- & underinsured, mostly housed, low-income, 1/3 
episodically or transitionally homeless, immigrants, asylees, 
refugees, temporary residents

*Federal McKinney Act criteria for homelessness: doubled up, street homeless, living in a residential facility, etc.



Clinical Care:

BFC -  Vo lu n t e e r Tim e  Do n a t e d

0 500 1000 1500 2000 2500 3000 3500 4000 4500 5000



Clinical Care:

Birm in g h a m  Fre e  Clin ic

Ho w  t o  Do n a t e

•  Pitt Giving/Medical & Health Sciences Foundation 
Website (generates formal tax receipt)

•  giveto.pitt.edu/Birmingham 
• Operational patient care expenses - medications, 

medical supplies, etc.

2. @Jennifer-Corbelli-1

3. On site Period Hygiene Pantry - Amazon wish list

a. basic needs and/or unique patient expenses - 
on site food pantry, basic imaging support

https://urldefense.com/v3/__http:/giveto.pitt.edu/birmingham__;!!NHLzug!Ojq21JqkfB5x332S4pyBC2gEnjzcnFyU7yo9NC5Cvtd_INb3NGBMcEKriAFaOgZA4-942rViYLAnBl1bpg$


Clinical Care:

2n d  Av e n u e  Clin ic

• “Transitional Primary Care”
• Behavioral health
• SUD
• Gyne
• Wound care
• Basic foot care

Op e n e d  No v e m b e r  20 22

Se rv ic e s

• 4 35  unique patients served
• 841 MD Visits
• 425 RN Visits
• 310 BH Therapist Visits

Clin ic  Vo lu m e s : No v - J u ly



Clinical Care:

IM Re c o v e ry  En g a g e m e n t  
Pro g ra m  ( IMREP)

• Lower threshold to access treatment
• Harm reduction kits & naloxone distribution
• Substance use coercion
• E-consults
• palliative needs/addiction
• Clinical trials enrollment

In it ia t ive s

Se rve s  c lie n t s  17+ w it h  OUD o n  m e d ic a l a s s is t a n c e

Du a l a d d ic t io n  & p rim a ry  c a re  fo r  p a t ie n t s  w it h  
o t h e r  SUD

Ad d ic t io n  Me d ic in e  Fe llo w s h ip  t ra in in g  s it e

Pa t ie n t  Vo lum e
Pa yo r To t a l

Me d ica id 125

Medicare 65

Commercial 134

Self -pay/Other 17

TOTAL VOLUME 341



Clinical Care:

Ad d ic t io n  Me d ic in e
Co n s u lt  Se rv ic e

• Reduced rates of in-hospital substance use & overdose
• Increased patient comfort & engagement

In it ia t e d  Op io id  W it h d ra w a l Pro t o c o l:
Us in g  s h o r t - a c t in g , fu ll- a g o n is t  o p io id s



Who has the top 
comprehensive preventive care 
ranking among outpatient 
providers with <1000 measures?

Clinical Care:

Da v e  De m o is e

Er ic  An is h

Ga ry  Fis c h e r

J o d ie  Bry k



Who has the top 
comprehensive preventive care 
ranking among outpatient 
providers with <1000 measures?

Clinical Care:

Da v e  De m o is e

Er ic  An is h

Ga ry  Fis c h e r

J o d ie  Bry k



Clinical Care:

Ho s p it a l 
Me d ic in e

• UPMC Presbyterian
• UPMC Magee
• UPMC Mercy
• UPMC Shadyside
⚬ Bone Marrow Transplant Unit
⚬ Pittsburgh Cancer Institute



Clinical Care:

Ho s p it a l Me d ic in e  Le a d e rs h ip

Alli De Ko s k y Ra y  Ra m ire z Ma s h  Kh a n

Ala n  Do m a t Co lb y  Ch a m b e r la in



Clinical Care:

PUH/ MAG Ho s p it a l Me d ic in e  Le a d e rs h ip

• Medical Director, Hospital Medicine
• Director, Inpatient Quality Initiatives 

& Education
• Director, Hospital Medicine Faculty 

Development

Alli De Ko s k y

• Associate Medical Director, Hospital 
Medicine

• Site Director, Magee Hospital Medicine
• Lead Physician for Physician 

Recruitment & Onboarding

Ra y  Ra m ire z

• Leader, Nocturnist Services
Mo lly  Bre n n a n

• eRecord Medical Director for 
Interoperability

• Associate Medical Director, Clinical 
Documentation Improvement

Kris t ia n  Fe t e r ik

• Hospital Medicine Director on Call
La u re n  Glik e s

• Medical Director, Inpatient Consults 
& Co-Management

Bill Le v in



• Hospital Medicine Director on Call
Ca s e y  Mc Qu a d e

• Director of Academic Development
An n  Pe r r in

• Hospital Medicine Procedural 
Director

Ra g h u  Pu ru s h o t h a m a n

• Lead Physician for Annual Schedule
Ev a n  Sa c o lic k

• Director, APP Education & 
Advancement

• Co-Director of Academic 
Development

Da n ic a  Sm it h

• APD, Internal Medicine Pediatrics 
Residency

J o h n  Szy m u s ia k

• Andy Cheng
• Lauren Glikes
• William Levin
• Ann Perrin

Ph y s ic ia n  Un it  Pa r t n e rs

Clinical Care:

PUH/ MAG Ho s p it a l Me d ic in e  Le a d e rs h ip

• Director of QI & Patient Safety
Be n  Sp ra g u e



• Medical Director, Mercy e Record
Fn u  Ab h is h e k

• Associate Program Director, MER 
Residency Program

Bre n n a  Co n ro y

• Program Director, MER Residency 
Program

Ka t h e r in e  Fo u s t

• Medical Director, Mercy Hospital 
Medicine

Ma s h  Kh a n

• Associate Program Director, MER 
Residency Program

Bh a g a t  Ko n d a v e e t i

• Clinical Director of APPs, UPMC 
Mercy Hospitalist

Am a n in d e r  To o r

• Analytics Officer, Hospitalist 
Medicine

Ow e n  Sc h w a r t z

Clinical Care:

MER Ho s p it a l Me d ic in e  Le a d e rs h ip



Clinical Care:

SHY Ho s p it a l Me d ic in e  Le a d e rs h ip

• Section Chief, GIM at SHY
Brie lle  Sp a t a ro

• VP, Hospital Medicine
• VP, Clinical Care Coordination
• Chief of Medicine, UPMC SHY

Am a n d a  Le n h a rd

Co lb y  Ch a m b e r la in

• Co-Chief, Hospital Medicine
• Co-Associate Director, Clinical 

Documentation Improvement

Ala n  Do m a t

• Co-Chief, Hospital Medicine
• Co-Associate Director, Clinical 

Documentation Improvement
• Physician Unit Partner



Clinical Care:

Pre s b y t e r ia n / Ma g e e  Ho s p it a lis t s



Clinical Care:

Pre s b y t e r ia n / Ma g e e  

Ad v a n c e d  Pra c t ic e  Pro v id e rs

Ho s p it a lis t  
Fe llo w s



Clinical Care:

Sh a d y s id e  Ho s p it a lis t s

Ad v a n c e d  Pra c t ic e  Pro v id e rs



Clinical Care:

Me rc y  Ho s p it a lis t s

Ad v a n c e d  Pra c t ic e  Pro v id e rs



Ho s p it a lis t  Vo lu m e

AY22 AY23 % Ch an ge % Ch an ge

Ad m iss ion s  & 
Disch a rge s Disch a rge s Ad m iss ion s  & 

Disch a rge s Disch a rge s Ad m iss ion s  & 
Disch a rge s Disch a rge s

PUH 2,648 4,79 2 2,413 4,448 -9 % -7%

MAG 2,137 2,584 2,50 1 2,9 0 7 17% 13%

SHY 2,9 33 4,46 2 3,20 5 4,6 55 9 % 4%

MER 3,544 6 ,16 8 3,39 0 5,6 44 -4% -8%

TOTAL 
VOLUME 11,26 2 18 ,0 0 6 11,50 9 17,6 54 2% -2%



Clinical Care:

Bo a rd e r  Ma n a g e m e n t  in  Pre s b y  ED

• Medicine ED Boarder Team 
composition of hospitalists & 
Medicine Residents

• Partner with AOD & ED CM for active 
triage 24/7 to ensure efficient 
bedding of patients

• Start with Medicine Patients boarding 
in the Presby ED a minimum of 75 % 
b u t  u s u a lly  >95 % o f d a y s

Average 65.5 boarders 
discharged from ED per 
month, with an a ve ra g e  

LOS ~1.5  d a y s



Clinical Care:

Me rc y  Co n s u lt  Co m m u n ic a t io n  
En h a n c e m e n t  In it ia t iv e

• Worked with a multidisciplinary group of 
consultants

• Enhanced MedTrak algorithm to be more 
efficient & easier to ID which hospitalist team 
member to contact based on the situation



Clinical Care:

SHY Ta b le t s  & Ro u n d in g  Effic ie n c y

• Utilizing tablets to enhance rounding efficiency as most 
patients are non-geographic

• Tablets are a successful intervention in more timely care 
processes, mainly discharge orders, but also others



Who had the highest 
percentage of Care 
Coordination Power Plan usage?

Clinical Care:

Nic k  Ma s t o n

Ra o  Afza l

Bre n n a  Co n ro y

Ma rv i Bu k h a r i



Who had the highest 
percentage of Care 
Coordination Power Plan usage?

Clinical Care:

Nic k  Ma s t o n
N=68, 73%

Ra o  Afza l
N=48, 91%

Bre n n a  Co n ro y
N=53, 78%

Ma rv i Bu k h a r i
N=34, 76%



J a n e  Sc h e ll

Clinical Care:

Se c t io n  o f Pa llia t iv e  Ca re  Le a d e rs h ip

Lin d a  Kin g Ma rika  Ha rris Ma ris s a  Co n s o lm a g n o

Eth a n  Silve rm a n Eva  Re it s c h u le r- Cro s s Sin th a n a  Ra m s e y Alic ia  To p o ll

Ya e l Sc h e n ke r

An d re w Th u rs to n

Se c tio n  Ch ie f As s o c ia te  Ch ie f
Me d ic a l Dire c to r, SHY

Ad m in is tra to r Ad m in is tra to r Dire c to r, Pa RC

Fe llo ws h ip  Dire c to r Fe llo ws h ip  As s o c ia te  Dire c to r
Me d ic a l Dire c to r, Ma g e e

Su b s p e c ia lty Ed u c a tio n  
Co o rd in a to r

Me d ic a l Dire c to r, PUH Me d ic a l Dire c to r, Me rc y



Ho n o rin g  
Bo b  Arn o ld
As Section Chief for over 20 years, his impact 
on the growth of palliative care at UPMC and 
Pitt, and on all of us, is beyond measure.



Ma ria  Ga rc ia

Clinical Care:

Ne w  Clin ic ia n s  & Ad m in  -  Pa llia t iv e  Ca re

An n a  Mc Go ve rn Bria n  Mo lc a n We n d y Mye rs

Ta lia  Pa d a we r Rh ia n n o n  Rie g e r Ma ria  Be lin Sa ra h  Sla te r



Pa llia t iv e  Ca re  Vo lu m e

Pallia t ive  Ca re  In p a t ie n t  & Out p a t ie n t  Vo lum e

FY20 FY21 FY22 FY23 % Ch an ge

In p a t ie n t 20,709 22,9 54 24,46 0 24,6 84 0 %

Out p a t ie n t 4 ,274 5,49 0 5,0 53 4,30 7 -17%

TOTAL VOLUME 24 ,9 83 28 ,444 29 ,513 28 ,6 75 -3%

In p a t ie n t  - PUH, SHY, Mercy, Magee
Ou t p a t ie n t  - Hillman, CLC, CHF, Mercy, Magee, Benedum



Clinical Care:

Pa r t n e r in g  in  Se r io u s  Illn e s s  Ca re

• Presbyterian, Shadyside, Magee-Womens, & Mercy
Go a ls  o f Ca re  In it ia t iv e  No w  Liv e  a t  4  Sit e s

• Identification of these patients seen by inpatient palliative 
care who benefit from home palliative care services

Ad v a n c e d  Illn e s s  Ca re  ( AIC)  Pro g ra m

• Collaborating with GOC Obs pending status for seamless 
transition of patients near end of life to inpatient hospice

Ho s p ic e  Tra n s it io n



Clinical Care:

Pa r t n e r in g  in  Pa t ie n t  Ex p e r ie n c e

• Led by Czarina Kulick, LCSW
• Refunded for $15K from The Shadyside Hospital 

Foundation

Op e n  Le t t e r s , Sh o o t in g  St a r s : A Le g a c y  a t  SHY

• Led by Colleen Hutzel, LSW
• Received $10K funding from Ladies Hospital Aid Society

Mira c le  Bo x  a t  Pre s b y

• Led by Rhiannon Rieger, MT-BC
• Funded by the Palliative & Supportive Institute

Mu s ic  Th e ra p y  Mira c le  Bo x  a t  Ma g e e



Clinical Care:

Pa r t n e r in g  in  Co m m u n it y

Le d  b y  J u s t in  Yu , MD, MS

La y  Min is t e r  Pro g ra m

This program offers hospice-centered 
training to Black lay ministers supporting 
community members in serious illness care. 
Collaboration with faith leaders in Pittsburgh’s 
Black churches has fueled its expansion.



Clinical Care:

20 23 
Clin ic a l 
St ra t e g ic  
Go a ls
Ou tp a tie n t

Achieve Tier 1 quality goals for Shared Savings

Achieve bonus for 7-day ED follow-up

Average mean time to new patient 
appointment - 7 days

No-show rates to <20%

Maintain Pres Ganey highest level



Clinical Care:

20 23 
Clin ic a l 
St ra t e g ic  
Go a ls
In p a tie n t

Increase HCAHPS Physician Communication 
Domain to >78% Top Box Score

Average discharge order before 12 PM

Increase DGIM documentation of goals of 
care by 20% for intermediate risk SIRI patients



Clinical Care:

20 23 
Clin ic a l 
St ra t e g ic  
Go a ls
Pa llia tive  Ca re

Expand outpatient palliative care for serious 
illness patients using telemedicine by 10%

Obtain philanthropic funding to increase 
PaRC & Section’s ability to support junior 
faculty investigators & trainees historically 
underrepresented in palliative care



Clinical Care:

20 23 
Clin ic a l 
St ra t e g ic  
Go a ls
Ad d ic tio n  Me d ic in e

Create Bridge Service

Expand Addiction Medicine Consult Service to 
SHY

Stabilize staffing at IMREP

Hire APP for IMREP

Expand peer navigation from consult to service 
to post-discharge follow up



1 Achieve Tier 1 quality 
goals for Shared Savings

2

3

5

4

Clinical Care:

20 24  Clin ic a l St ra t e g ic  Go a ls
Ou tp a tie n t

Achieve SS bonus for 7-day 
ED & hospital follow-up

Increase outpatient volume 
by 10%

Maintain Pres Ganey 
highest level

Same day access for 
firm-specific APP

Plan to reduce burden 
of inter-visit care6



1 Median discharge order hour = 12 PM

2

3

Clinical Care:

20 24  Clin ic a l St ra t e g ic  Go a ls
In p a tie n t

50% or 15% improvement; Goals of Care 
for Intermediate patients

70% or 5% improvement; usage for the Care 
Coordination Powerplan for eligible patients 
(patients waiting for SNF & inpatient rehab 
who have been in the hospital for >7 days)



Clinical Care:

20 24  Clin ic a l St ra t e g ic  Go a ls
Pa llia tive  Ca re

1

Increase outpatient visits by 5%

2

3
5

4
75% of outpatient visits will 
have a mean lag time of 7 days

Implement clinical quality 
capture process for inpatient 
documentation

Enhance patient experience 
through patient & family 
meaning making activities

Recruit a Section & PaRC 
supported faculty investigator



1 Offer same day/urgent care at IMREP, 
ideally reduce ER utilization

2

3

Clinical Care:

20 24  Clin ic a l St ra t e g ic  Go a ls
Ad d ic tio n  Me d ic in e

Establish direct admit pathways for 
substance use issues to higher LOC

Improve early engagement



Ed u c a t io n

GIM Residency Medical Student 
Teaching Strategic Goals

ICRE Fellowships



Education:

DOM/ UPMC/ DGIM Ed u c a t io n a l Le a d e rs h ip

Gre g o ry  Bu m p
UPMC Office of Graduate Medical Education 

Designated Institutional Officer

J e n  Co rb e lli
DOM Education Vice Chair

Ca r la  Sp a g n o le t t i
DGIM Associate Chief

for Education

An d re a  Ca r t e r
IM Residency Program Director

Ale x  Mie c zk o w s k i
Med-Peds Residency Program Director



Education:

IM Re s id e n c y  As s o c ia t e  Pro g ra m  Dire c t o rs

De b b ie  DiNa rd o
Ga e t a n  Sg ro

Alli De Ko s k y
J e n  Co rb e lli

An n a  Do n o v a n

Br ie lle  Sp a t a ro

Ta n y a  Nik ifo ro v a

Dia n a  Sa m b e rg

VA, Outpatient
VA, Inpatient

Quality & Patient Safety

Competency, Remediation, & Coaching

Inpatient Education

Shadyside

Ambulatory Education

Operations



Education:

Co re  Fa c u lt y / Tra c k  Le a d e rs

Th u y  Bu i
Pe t e r  Bu lo v a

Am a r  Ko h li
Ge o rg io s  Kit s io s

Ma la m o  Co u n t o u r is

Sa ra h  Tils t ra

Ka re n  Sc a n d re t t

Global Health & Underserved Populations Track

International Scholars Track

Generalist Track

ABIM Research Pathway
Clinical Scientist Track

Women’s Health Track

Geriatrics Track



Mat ch 20 17 20 18 20 19 20 20 20 21 20 22 20 23

Pe e r Me d ica l Sch oo ls 27 23 31 31 28 30 39

URiM 3 7 4 8 2 17 6

Re se a rch  Pa t h way 2 3 1 0 4 4 4

Me d ian  RANC Sco re 70 72 73 74 75 75 77

Re s id e n c y  Ma t c h  Re s u lt s

RANC Sc o re
• Standardized score calculated from clerkship grades, interview 

scores, board scores, research score, volunteer score
• Consistently & significantly increasing every year



Education:

UPMC IM Re s id e n c y  No t a b le  Ac c o m p lis h m e n t s
• Faculty updates
⚬ Transition of Program Director role from Jen Corbelli to Andrea Carter
⚬ New Associate Program Director: Diana Samberg
⚬ New Core Faculty Member: Ellen Dinerman Bin-Nun

• Intern recruitment season underway
⚬ Currently 10/22 interview days completed
⚬ Plan to interview ~500 applications for 53 positions

• Outstanding fellowship match in November 2022 with 41% staying 
at UPMC 
⚬ Fellowship Match Day 2023 is November 29th

• New initiatives
⚬ Bias Morbidity & Mortality conference series
⚬ Root Cause Analysis curriculum
⚬ 2 new ambulatory pre-clinic conference curricula on obesity medicine, 

dermatology, & best practices for interpreter use



Education:

UPMC In t e rn a l Me d - Pe d s  Re s id e n c y

• 8 0  graduates since 2003
• Recruited 25 th  c la s s , graduated 

21 c la s s e s
• Presentations nationally on 

program’s holistic review process 
to increase equity in residency 
application process (with former 
PD Dr. Alda Maria Gonzaga)

• Our 4th year of Holistic Review

Ale x  Mie c zk o w s k i
Program Director

Allie  Da k ro u b
APD - Outpatient

J o h n  Szy m u s ia k
APD - Inpatient



Education:

Me d / Pe d s  Co re  Fa c u lt y

• UPMC Med/Peds 2021 Graduate
• Med/Peds hospitalist
• Med/Peds interest group liaison
• Mentor to residents
• Significant contributor to recruitment

Ka t e  Le y e n s

• Preceptor in Med/Peds clinic
• Mentor to residents
• Significant contributor to recruitment
• Assistant Dean for Human-Based 

Simulation Education
• IPC Block Director - UPSOM

Re e d  Va n  De u s e n • UPMC Med/Peds 2020 Graduate
• Director, PERC
• Med/Peds journal club faculty 

sponsor/mentor
• Mentor to residents
• Significant contributor to recruitment
• PhD - Medical History - multiple 

publications/presentations

Kris t e n  Eh re n b e rg e r



Education:

UPMC Me d / Pe d s  No t a b le  Ac c o m p lis h m e n t s

• Policy & advocacy accomplishments & careers
• Our residents perform v e ry  w e ll on boards
⚬ 100% past 3 years in IM (higher than national 

pass rates)
⚬ 98% past 3 years in Peds (higher than national 

pass rates)
• Program leadership holds national position on 

Med/Peds Program Direction Association Executive 
Board of Directors



Mic h a e l J o h n s o nMa ry  Ma rg a re t  Po p u lo

Education:

Ed u c a t io n  Offic e  St a ff

Am a n d a  Au e r Th e re s a  Cu lle n s Ch a rle n e  Ge rg e ly

Se a n  Rie b e r Am a n d a  Sc h le re th Tiffa n y  Th o m a s Lis a  Vo lp e

Ka t ie  Mc Mu llin

Ke ls e y  Wa lla c e



Which of the following ACES fellows 
had a perfect 5 out of 5 average 
rating from clerkship students on 
the item “overall teaching 
effectiveness” during AY22-23?

Education:

Ka t e  Le y e n s

La u re n  Na v it s k y

J o rd a n  Se e

Mila d  Me m a r i



Which of the following ACES fellows 
had a perfect 5 out of 5 average 
rating from clerkship students on 
the item “overall teaching 
effectiveness” during AY22-23?

Education:

Ka t e  Le y e n s

La u re n  Na v it s k y

J o rd a n  Se e

Mila d  Me m a r i



Education:

ICRE
Ne w  Le a d e rs h ip  Ro le s

Director, Career Education & Enhancement for 
Health Care Diversity (CEED) Program

Alis o n  Cu ly b a

In n o va tin g  fo r 
th e  Fu tu re

Director, CEED II Program
Ma ry  Ac k e n b o m

Assistant Director, PhD Program in Clinical & 
Translational Science

J a c q u e lin  Ra n k in e

Director, Postdoctoral Clinical and Translational 
Science Fellowship (TL1)

To m  Ra d o m s k i

Director, Online Training Innovations
Ma rie  No rm a n



Debbie DiNardo & Missy McNeil
Cu rr ic u lu m  De v e lo p m e n t

Education:

De g re e - Gra n t in g  Pro g ra m s  in  Me d  Ed

Sa ra h  Me rr ia m
Dire c to r

Ca r la  Sp a g n o le t t i
As s o c ia te  Dire c to r

Sarah Merriam
En h a n c in g  Te a c h in g  Sk ills

Missy McNeil
Ma k in g  t h e  Mo s t  o f Me n t o r in g

Rene Claxton, Bri Rossiter, Eva Reitschuler-Cross, 
& Sarah Spinella

Te a c h in g  Co m m u n ic a t io n  Sk ills

Julie Childers & Sarah Merriam
Se m in a r  Se r ie s

Lan Yu & Janel Hanmer
Su rv e y  De s ig n



TL1 Ad m in  Su p p le m e n t :
A Va c c in e  fo r  Ra c is m  (PI: Ra d o m s ki)

Ne w  Fu n d in g

Education:

Ne w  Fu n d in g

Study Objective:
Adapt, integrate, & evaluate
a program to improve racial 
equity consciousness among 
TL1 & KL2 trainees



Education:

Tra in in g
In n o v a t io n s

Leader: Charles Jonassaint

Dis s e m in a t io n  & 
Im p le m e n t a t io n  Sc ie n c e

Leader: Joyce Chang
Da t a  Sc ie n c e



Education:

St a c k a b le s

• Po c ke t - s ize d , s k ill- b a s e d  micro-courses 
• Designed s p e c ific a lly  fo r c lin ic a l re s e a rc h e rs
• Se lf- p a c e d  and convenient
• Mix a n d  m a t c h  to meet personalized learning 

goals 
• St a c k  to build essential competencies



• Jillian Kyle
• Neha Etherington

DGIM Gra n d  Ro u n d s

• Michael Simonson
• Rebecca Green
• Karl Bezak

Fa c u lt y  Ca s e  Co n fe re n c e

• Shumail Fatima
DGIM J o u rn a l Clu b

Education:

DGIM Fa c u lt y  De v e lo p m e n t  Co n fe re n c e  Le a d e rs

J illia n  Ky le

Ne h a  Et h e r in g t o n

Mic h a e l Sim o n s o n

Re b e c c a  Gre e n

Ka r l Be za k

Sh u m a il Fa t im a



Sc o t t  Ro th e n b e rg e r

People:

DGIM Me d Ed  St e e r in g  Co m m it t e e

Ca rla  Sp a g n o le t t i Bo b  Arn o ld Ra q u e l Bu ra n o s ky J u lie  Ch ild e rs

J e n  Co rb e lli De b b ie  DiNa rd o An n a  Do n o va n Sa ra h  Me rria mRene Claxton Ta n ya  Nikifo ro va

Co - Ch a ir Co - Ch a ir



Education:

Th re e  Rive rs  Cu rric u lu m  Ed u c a t o rs

Patient-Centered Care Block Director
Re e d  Va n  De u s e n

Population & Community Course Director
Alfre d  Sh o u k ry

Physical Exam Course Director
Dre w  Kle in

Intro to Clinical Medicine Course Directors
Be n  Sp ra g u e  & Da n ie lle  He ffn e r

Medical Interviewing Course Director
Br i Ro s s it e r

Ethics/Law Course Director
J u lie  Ch ild e r s

Clinical Reasoning Thread Director
Elia n a  Bo n ifa c in o  & De b b ie  DiNa rd o

Social Medicine Thread Director
Tw e e  Bu i

Leadership Thread Director
Sa ra h  Me r r ia m

Longitudinal Alliance Lead
Lis a  Po d g u rs k i

Longitudinal Alliance Co-Lead
Be t h  Oc zy p o k

Longitudinal Educator Lead
Bo b  Arn o ld

Clinical Skills Preceptor & Lead
Allie  Da k ro u b

Clinical Skills Preceptor Lead
Elo h o  Ufo m a t a

• Julie Childers
• Lisa Podgurski
• Eric Anish
• Rebecca Green
• Gaetan Sgro
• Linda King
• Michael Simonson
• Chelsea Dahl

Clin ic a l Sk ills  Pre c e p t o r s



Bo b  Arn o ld

People:

Th re e  Riv e rs  Cu r r ic u lu m  Co a c h e s

Allie  Da kro u b De b b ie  DiNa rd o An n a  Do n o va n

Lin d a  Kin g Sa ra h  Me rria m Eva  Re it s c h u le r- Cro s s Dia n a  Sa m b e rg



Elia n a  Bo n ifa c in o

People:

UPSOM Le a d e rs h ip

Gre g  Bu m p Ra q u e l Bu ra n o s ky Mike  Eln ic ki

J a n e l Ha n m e r Le s lie  Ha u s m a n n Ca rla  Sp a g n o le t t i Elo h o  Ufo m a ta

Ald a  Ma ria  Go n za g a

Re e d  Va n  De u s e n

Ad vis o ry De a n As s o c ia te  De a n  fo r 
Gra d u a te  Me d  Ed

As s o c ia te  De a n  fo r 
Clin ic a l Ed u c a tio n

Dire c to r o f Me d  Stu d e n t 
As s e s s m e n t

As s o c ia te  De a n  fo r 
Stu d e n t Affa irs

As s is ta n t De a n  fo r Me d  
Stu d e n t Re s e a rc h

As s is ta n t De a n  fo r Me d  
Stu d e n t Re s e a rc h

As s o c ia te  De a n  fo r 
Fa c u lty Affa irs

As s is ta n t De a n  fo r 
He a lth  Eq u ity Ed u c a tio n , 

Ad vis o ry De a n

As s is ta n t De a n  fo r 
Hu m a n - Ba s e d  

Sim u la tio n  Ed u c a tio n



People:

UPSOM Ac a d e m y  o f Ma s t e r  Ed u c a t o rs  Ac t iv e  Me m b e rs

Ca rla  Sp a g n o le t t i
Ch a ir, Ac a d e m y o f
Ma s te r Ed u c a to rs



Education:

Me d ic a l St u d e n t  Te a c h in g
Cle rks h ip / Ele c tive  Dire c to rs

• Global Health AOC
• Bridging the Gaps
• Refugee Health
• Master Diagnosticians

Tw e e  Bu i

• Diasbilities AOC
Pe t e r  Bu lo v a

• Intimate Partner Violence
Ra q u e l Bu ra n o s k y

• Teaching Med Students to Teach
• Med/Peds Ambulatory

Allie  Da k ro u b

• Health Systems Science AOC
• Changing Science, Changing Society
• Scope & Scalpel Faculty Advisor

Alli De Ko s k y

• Advanced Clinical Reasoning
De b b ie  DiNa rd o

• Residency Boot Camp
An n a  Do n o v a n

• Medical Nutrition
• Race & Medicine

Kris t e n  Eh re n b e rg e r

• Race & Medicine
Ald a  Ma r ia  Go n za g a



Education:

Me d ic a l St u d e n t  Te a c h in g
Cle rks h ip / Ele c tive  Dire c to rs

• Women’s Health AOC
Re b e c c a  Gre e n

• Pall Care Communication Skill
• Home-Visiting with Patients 

Living with a Life-Limiting Illness

Lin d a  Kin g

• Teaching Medical Students to 
Teach

Dre w  Kle in

• Adult Inpatient Medicine Clerkship
Am a r  Ko h li

• Adult Outpatient Medicine Clerkship
J illia n  Ky le

• Women in Medicine Leadership 
Book Club

Sa ra h  Me rr ia m

• Longitudinal Clinical Clerkship 3
Ra y  Ra m ire z

• Cross-Palliative & Hospice Care
• Home-Visiting with Patients 

Living with a Life-Limiting Illness

Ev a  Re it s c h u le r - Cro s s

• What To Do? Common Case Scenarios 
for Med Students Entering the Wards

Bri Ro s s it e r



Education:

Me d ic a l St u d e n t  Te a c h in g
Cle rks h ip / Ele c tive  Dire c to rs

• Substance Use Disorder in 
General Medical Settings

Pa y e l Ro y

• Acting Internship in Internal 
Medicine

• Residency Boot Camp - IM Track

Mic h a e l Sim o n s o n

• Humanities & Ethics AOC
• Narrative, Literature, & Experience 

of Illness
• Being a Physician
• Race & Medicine

Ga e t a n  Sg ro

• Race & Medicine
Bre n t  Th ie l

• Advanced Clinical Reasoning
• Women’s Health

Sa ra h  Tils t ra

• Humanities & Ethics AOC
• Narrative, Literature, & Experience 

of Illness
• Palliative & Hospice Care

An d re w  Th u rs t o n

• Principle of LGBTQ+ Health
• Advanced Medical Interviewing

Elo h o  Ufo m a t a

• Residency Boot Camp - IM Track
Ra c h e l Va n d e rb e rg

• Addiction AOC
Dia n a  Sa m b e rg



Education:

GIM Fe llo w s h ip s
• Academic Clinician-Educator 

Scholars (ACES)
• Clinician-Researcher
• Hospice & Palliative Medicine
• Addiction Medicine



Education:

Fe llo w s h ip  Pro g ra m  Le a d e rs h ip
Ac a d e m ic  Clin ic ia n - Ed u c a t o r  Sc h o la rs

De b b ie  DiNa rd o

An n a  Do n o v a n Alli De Ko s k y

Br ie lle  Sp a t a ro
Director, Women’s 

Health Track

Director Director, Hospital 
Medicine Track

Site Director,
UPMC Shadyside

Ho s p ic e  & Pa llia t iv e  Me d ic in e

Et h a n  Silv e rm a n Ev a  Re it s c h u le r - Cro s s
Director Associate Director

Clin ic ia n  
Re s e a rc h e r

J a n e l Ha n m e r
Director

Ad d ic t io n  
Me d ic in e

J u lie  Ch ild e rs
Director



Fir s t  Ye a r  
Fe llo w s

Education:

Ac a d e m ic  Clin ic ia n - Ed u c a t o r  Sc h o la rs  ( ACES)

As h le y  Yo u n g sMa t t h e w  Me t zin g e r J u s t in  W a n g

J o rd a n  Se eLe a h  Ko e n ig Dy la n  Ya n gLa u re n  Na v it s k y

Se c o n d  Ye a r  
Fe llo w s



Education:

20 23 ACES Fe llo w s h ip  Gra d u a t e s
Hackensack Meridian Health
Ha n n a h  Ab u m u s a

Assistant Professor of Medicine, Weill Cornell Medicine
An it a  Ga n t i

Assistant Professor of Medicine, Medical College of Wisconsin
Ka t ie  Ga v in s k i

Clinical Assistant Professor of Medicine, Pitt GIM 
Ka t e  Le y e n s

Assistant Professor of Medicine, UVA School of Medicine
Mila d  Me m a r i



Fir s t  Ye a r  
Fe llo w

Education:

Clin ic ia n  Re s e a rc h e r  Fe llo w s h ip

Nic o le  Lu c h e
Ac a d e m ic  in te re s ts : h e a lth y 
e q u ity, im p le m e n ta tio n  s c ie n c e , 
& c h ro n ic  d is e a s e  m a n a g e m e n t

Se c o n d  Ye a r  
Fe llo w

Tim  Bo b e r
Ac a d e m ic  in te re s ts : m o b ile  h e a lth  

im p le m e n ta tio n , p rim a ry c a r, h e a lth  
e q u ity, & h e a lth  lite ra c y in it ia tive s



Education:

Ho s p ic e  & Pa llia t iv e  Me d ic in e  Fe llo w s h ip

Re b e c c a  EllisVa s ilii Bu s h u n o w Ta y lo r  Hu n t in g t o n

Co u r t n e y  W a g n e r Am it  Pu ja r i



Education:

20 23 HPM Fe llo w s h ip  Gra d u a t e s

Co lle e n  Me n e g a z

Nis h a  Sh a h Mik e  Ce r t o
Environmental Health

Fellow & Hospice Physician

Methodist Le Bonheur Healthcare

Northwestern University



Education:

Ad d ic t io n  Me d ic in e  Fe llo w s h ip

Ra is s a  Be rryFir s t  Ye a r  
Fe llo w

Se c o n d  Ye a r  
Fe llo wMa g g ie  Sh a n g



Education:

20 23 
Ed u c a t io n
St ra t e g ic  
Go a ls

ACES - continue with competitive match

Pall Care - continue with competitive match

Recruit 2 addiction medicine fellows

Maintain high quality recruitment

Recruit 2 clinician-educator faculty

GIM fellowship - recruit 2 research fellows

Research track residency - match 4 residents



1 Research track residency - 
match 4 residents

2

3

5

4

Education:

20 24  Ed u c a t io n  St ra t e g ic  Go a ls

GIM fellowship -
recruit 2 research fellows

ACES - continue with 
competitive match

Pall Care - continue 
with competitive match

Addiction Med - 
recruit 2 fellows

Recruit 3 clinician-
educator faculty6



Re s e a rc h

Centers & Institutes Research Grants

Publications Strategic Goals



GIM Dire c t o r o f 
PHD Fa c u lt y  Affa irs
J o y c e  Ch a n g



Kris te e  Ro s e n

Research:

Re s e a rc h  Co re  Ad m in is t ra t iv e  St a ff

De b o ra h  Alp e rn Ca n d ic e  Fo rd

Ta ’Se y  Ha rm o n Mo n ic a  Lo u g h ra n An ita  Min a h a n



Ph D Fa c u lt y  J o in in g  By  Ye a r



Of the following, whose 
publication had the
highest Altmetric score?

Research:

Ma rt in a  
An t o - Oc ra h

An n - Ma r ie  
Ro s la n d

Sc o t t  
Ro t h e n b e rg e r

Ka t h le e n  
Mc Tig u e

Altmetric scores are a weighted count of the attention that a scholarly article 
has received, & is derived from three main factors: Volume, Sources, Authors.



Ka t h le e n  
Mc Tig u e

Of the following, whose 
publication had the 
highest Altmetric score?

Research:

Ma rt in a  
An t o - Oc ra h

An n - Ma r ie  
Ro s la n d

Sc o t t  
Ro t h e n b e rg e r



Research:

Pu b lic a t io n s

• 38  published in high-impact journals 
• 4 4  with an Altmetric score >100
• 19  with an Altmetric score >50

375  new publications

Pa y e l Ro y  and J a n e  Lie b s c h u t z’s  paper on 
an inpatient addiction medicine consult

In t o p  5 % o f a ll re s e a rc h  o u t p u t s  scored by Altmetric and Hig h  At t e n t io n  
Sc o re  compared to outputs of the same age and source ( 97t h  p e rc e n t ile )

Gre t c h e n  Wh it e  & Do ris  Ru b io ’s  paper on the 
impact of social unrest due to systemic racism on 
underrepresented postdocs & early-career faculty

Among the highest-scoring outputs from this source ( # 12 o f 5 0 6 )  and Hig h  
At t e n t io n  Sc o re  compared to outputs of the same age and source ( 99t h  
p e rc e n t ile )

Sc o t t  Ro t h e n b e rg e r’s  biostatistics 
work on a paper in J AMA Pe d ia tric s

In t o p  5 % o f a ll re s e a rc h  o u t p u t s  scored by Altmetric 
and Hig h  At t e n t io n  Sc o re  compared to outputs of the 
same age ( 98 t h  p e rc e n t ile )

Ma rt in a  An t o - Oc ra h ’s  paper on 
COVID-19 & menstrual changes

In t o p  5 % o f a ll re s e a rc h  o u t p u t s  scored by Altmetric 
and Hig h  At t e n t io n  Sc o re  compared to outputs of 
the same age and source ( 99t h  p e rc e n t ile )

Bo b  Arn o ld , Ke n  Sm it h , & Ya e l Sc h e n ke r’s  
paper on pall care and advance care planning

98 news outlets 2 blogs 28 X users 3 Dimensions 16 Mendeley

An n - Ma rie  Ro s la n d ’s  paper on a  health 
coaching intervention in J AMA Ne tw Op e n

In t o p  5 % o f a ll re s e a rc h  o u t p u t s  scored by Altmetric and Hig h  At t e n t io n  
Sc o re  compared to outputs of the same ( 99t h  p e rc e n t ile )



Su b m it t e d  Re s e a rc h  Gra n t s  -  FY23
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Ac t iv e  Re s e a rc h  Gra n t s  -  FY23
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Ac t iv e  VA Re s e a rc h  Gra n t s  -  FY23
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Gro s s  In d ire c t  Re v e n u e



Re s e a rc h  Ex p e n d it u re s



Research:

No t a b le  CRHC Gra n t s
Ad d re s s in g  Fa c t o rs  Re la t e d  t o  Dis p a r it ie s  in  Va s e c t o m y
NICHD R01: Sonya Borrero

To w a rd  Me a s u re s  & Be h a v io ra l Tr ia ls  fo r  Effe c t iv e  On lin e  AUD Re c o v e ry  
Su p p o r t
NIAAA K01: Jason Colditz

Th e  Bro k e n  Dru g  Su p p ly  Ch a in : Th e  Im p a c t  o f COVID- 19 o n  Dru g  
Sh o r t a g e s  & Ve t e ra n s  He a lt h
VAHSR&D: Bernie Good & Katie Suda

Pe e r  s u p p o r t  fo r  a d o le s c e n t s  & Em e rg in g  a d u lt s  w it h  Sic k le  c e ll p a in : 
p ro m o t in g  En g a g e m e Nt  in  Co g n it iv e  b e h a v io ra l t h Era p y  ( PRESENCE)
NINDS UG3: Charles Jonassaint & Cristina Murray-Krezan

A Dig it a l In t e rv e n t io n  t o  Su p p o r t  t h e  He a lt h  o f Ne w  Mo t h e rs  & Th e ir  In fa n t s
PA DHS: Tamar Krishnamurti



Research:

No t a b le  CRHC Gra n t s

Me n t o r in g  t h e  Ne x t  Ge n e ra t io n  o f Re s e a rc h e rs  a t  t h e  In t e rs e c t io n  o f Op io id  Us e  
Dis o rd e r  & Ch ro n ic  Pa in
NIDA K24: Jessie Merlin

Em p o w e r in g  Ad u lt s  w it h  Dia b e t e s : Ac h ie v in g  Se lf- Ma n a g e m e n t  Su c c e s s  
Th ro u g h  Da t a - Dr iv e n  Be h a v io r  Ch a n g e
NIDDK R01: Ann-Marie Rosland

Co m p a ra t iv e  Ris k  o f Ora l Co m p lic a t io n s  As s o c ia t e d  w it h  Me d ic a t io n s  fo r  Op io id  
Us e  Dis o rd e r : A Mixe d  Me t h o d s  Ap p ro a c h
NIDA R01: Payel Roy

In fo rm in g  Po lic ie s  t o  Su p p o r t  Sa fe  & Eq u it a b le  Op io id  Ac c e s s  fo r  Pa t ie n t s  w it h  
Ad v a n c e d  Ca n c e r  Ne a r  En d  o f Life
AHRQ R01: Yael Schenker

Ch a ra c t e r izin g  Ob e s it y  & Un d e rs t a n d in g  St a k e h o ld e r  Pe rs p e c t iv e s  in  a  La rg e  
In t e g ra t e d  He a lt h  Sy s t e m
Pfizer: Kathleen McTigue & Megan Hamm



Research:

CRHC Da t a  Ce n t e r

Da t a  Ma n a g e m e n t /
In fo rm a t io n  Sy s t e m s
Core Lead: Tim Bragg

Bio s t a t s
Core Lead: Christina Lalama



Research:

Qu a lit a t iv e , Eva lu a t io n , &
St a ke h o ld e r En g a g e m e n t  ( Qu a l EASE)

• 30+ projects
• Stakeholder and Community Engagement
• Bringing in 2 additional faculty members with 

methodological expertise in:
⚬ Community-based participatory research
⚬ Phenomenology



Research:

Ce n t e r  fo r  Clin ic a l Tria ls  & Da t a  Co o rd in a t io n

PIs: Merlin, Kraemer

CCDC is  t h e  Da t a  Co o rd in a t in g  Ce n t e r  fo r  12 RCTs , in c lu d in g :

PI: Abebe PI: Mcnamara

PI: Jonassaint PI: Luo



Yi- Fa n  Ch e n , Ph D

Research:

CRHC Da t a  Ce n t e r  & CCDC

Su s a n  Co p e lli Da ra e  J o h n s o n Mic h e lle  La n c e t

Sa m  Ric h a rd s o n Ro n g ro n g  Wa n g , Ph D Tia n xiu  Wa n g , Ph D Yih a o  Zh e n g , MS

Ne w  Hire s  & Pro m o t io n s

Ma d is o n  Mo rg a n

Pro m o te d  to  DCC
Co re  Le a d

He a lth  Sc ie n c e s  Dive rs ity 
Re s e a rc h  Fe llo w

Bio s ta ts  Fa c u lty Clin ic a l Tria ls  Ma n a g e r

Clin ic a l Tria ls  Ma n a g e r Re s e a rc h  Sp e c ia lis t Da ta  An a lys t Bio s ta ts  Fa c u lty Da ta  An a lys t



Research:

20 23 
Re s e a rc h
St ra t e g ic  
Go a ls

3 Diversity Supplements

Retention of K to R Faculty

Recruit Clinician Investigator (Addiction, Pall Care)

Recruit PhD Biostatistician

Obtain T32 to support GIM fellows

Publications: 20 high impact (IF >10)

Grants: Submission of 8 R01 or equivalent



1 Submit 8 R01 or 
equivalent grants

2
3

5

4

Research:

20 24  Re s e a rc h  St ra t e g ic  Go a ls

6
7
8

20 high impact (IF >10) 
publications

2 diversity supplements

Retention of K to R faculty

Recruit clinician investigator 
(addiction, pall care)

Recruit 1 PhD Biostatistician

Obtain T32 to support GIM fellows

Hire Division Administrator 
for Research



VA Pit t s b u rg h  He a lt h  Sy s t e m

Clinical Care Strategic Goals



Da n  Bo u c e k

Research:

Pro m o t io n s  & Ne w  Em p lo y e e s

J o h n  J o c h u m Sa ra h  Me rria m

J e b  No rth e rn TJ  Wa lk Da ve  Zie lin s ki

Vis a la  Mu lu k
Director, Inpatient Operations 

for Hospital Medicine
Medical Director CLC Director, ICRE Degree

Granting Programs
Section Chief, IMPACT

Director, IMPACT, VISN4

Chief Wellness Officer Chair of Clinical
Systems Redesign

Acting Assistant Deputy
Chief of Medicine



VHA:

VA- Ba s e d  Ed u c a t io n a l In n o v a t io n s

• Piloted this year
• To expand in coming year

Re s id e n t  a s  Pre c e p t o r  -  Dy la n  Fo r t m a n , MD

• Now in 3rd year
• PT assisting with hands on musculoskeletal training

Am b u la t o ry  Ca re  In t e rn  Bo o t c a m p



Clin ic a l Ca re
Erika  Ho ffm a n

• Acting Assistant VP for Gen Med & Medical Education
• Section Chief, Outpatient General Medicine



VHA:

Ne w  Clin ic a l Pro g ra m s

• Same day consultation 
• PT pilot - Battlefield Acupuncture in primary care

PT Em b e d d e d  in  Pr im a ry  Ca re

• Multidisciplinary clinic established in primary care
• VISN employee development regarding use of buprenorphine 

for chronic pain

Bu p re n o rp h in e  fo r  Ch ro n ic  Pa in  in  
Pa t ie n t s  w it h  Co m o rb id it ie s  t h a t  Ma k e  
Op ia t e  Us e  Diffic u lt  fo r  Pa in  Co n t ro l



VHA:

Ne w  Clin ic a l Pro g ra m s  -  Wh o le  He a lt h

• Chief Wellness Officer program to focus on clinician burnout & well-being 
& is serving as the pilot site for VISN4 for the CWO role

Em p lo y e e  W e lln e s s

• Gerofit -> exercise program that promotes health & wellness for Veterans 65 
years of age & older

• Vetfit’s mission is to assist our nation’s younger Veterans to improve fitness, 
mental health, & well-being

W h o le  He a lt h



VHA:

Ne w  Clin ic a l Pro g ra m s  -  Wo m e n ’s  He a lt h

• MOVE -> 16-week educational foundation on lifestyle management
• Resources for long term weight management, including health coach, exercise physiologist, 

dietician, pharmacist, & physician

MOVE Clin ic  Re o rg a n iza t io n  Un d e rw a y

• Maternity Care Coordination
• Contraceptive Counseling

Re p ro d u c t iv e  He a lt h  Pro g ra m  ( Mu lt id is c ip lin a ry )

• Created pathway to spread to the VISN
Lo n g  Ha u l COVID Clin ic

St a r t in g  IMPACT Ho s p it a lis t  p ro g ra m  t o  r e d u c e  le n g t h  o f 
h o s p it a l s t a y , d e c re a s e  p o s t - o p  re a d m is s io n s , & s t r e a m lin e  
d is c h a rg e  p ro c e s s



VHA:

Co n t ra c e p t io n  o n  De m a n d  ( COD)
• Expands contraceptive access for Veterans
• Replicating across multiple facilities

• ADOPTIONS: 7 successful, 3 in progress



VHA:

Pre v e n t in g  Po s t - Op e ra t iv e  
Re a d m is s io n s  w it h  Su rg ic a l Sa fe t y  Ne t

• Team built a high-reliability process within IMPACT, 
IDing at-risk patients using prediction model

• Multidisciplinary, multimodal team
• Prevented readmissions, improved Veterans’ trust in 

VAPHS, & increased satisfaction
• 3 adoptions in VISN 4



Ce n t e r fo r  He a lt h  
Eq u it y  Re s e a rc h  & 
Pro m o t io n  ( CHERP)
Mike  Fin e , Dire c t o r

• 33 investigators (+4 incoming)
• 11 post-docs
• 44 staff



VHA:

CHERP

Ne w
As s o c ia t e  Dire c t o rs
Le s lie  Ha u s m a n n
Ka t ie  Su d a



VHA:

VA Op e ra t io n s  & Co m m u n it y  Pa rt n e rs h ip s

Evaluating the impact of the Institute for Veterans & Military 
Families (IVMF) AmericaServes Network

Le s lie  Ha u s m a n n

Evaluating PACT implementation on care for patients at high-risk 
of hospitalization & poor health outcomes with the Office of 
Primary Care

An n - Ma r ie  Ro s la n d

Developing & evaluating the roll-out of quality enhancement tools 
with VA Center for Medication Safety (VAMedSAFE)

W a lid  Ge lla d



VHA:

20 23 VA
St ra t e g ic  
Go a ls

Streamline rounding schedules to improve 
residents’ satisfaction & prevent duty hour 
violations

Hire new Associate Director of CHERP

Recruit Clinician Investigator(s) with an 
interest in health equity research

Assemble a leadership team to plan & 
oversee CHERP’s competitive renewal

Move women’s health & outpatient clinics to 
Aspinwall



1 Submit a successful CHERP 
renewal application

2

3

5

4

VHA:

20 24  VA St ra t e g ic  Go a ls

Submit 8 applications for VA 
funding

Receive funding for 2 VA funding 
applications

Recruit an investigator with a 
research focus on health equity

Med Student rotate in UD 
Primary Care s/p MOVE

Hire academic hospitalist

Train a team provider as a 
lactation consultant

Establish VetFit6

7

8



Aw a rd s  & Ho n o rs

Awards Honors



Awards & Honors:

Pro m o t io n s  & Ap p o in t m e n t s

Clinical Associate Professor
Re b e c c a  Ma n c o ll

Clinical Associate Professor
Ke it h  La g n e s e

Associate Professor with Tenure
Ch a r le s  J o n a s s a in t

Associate Professor of Medicine
Cris t in a  Mu rra y - Kre za n

Associate Professor of Medicine
J o h n  Szy m u s ia k

Professor of Medicine
Th u y  Bu i

Professor of Medicine
J u lie  Ch ild e r s

Professor with Tenure
Ka le a b  Ab e b e

Professor with Tenure
Ka t h le e n  Mc Tig u e

Professor with Tenure
J e s s ie  Me r lin

Professor of Medicine
Ma rie  No rm a n

Distinguished Professor of Medicine
Mik e  Fin e



Ge o rg e  H. Ta b e r Ch a ir  in  
Ge n e ra l In t e rn a l Me d ic in e
Ca rla  Sp a g n o le t t i



Awards & Honors:

UPSOM 20 23 Aw a rd s



Awards & Honors:

UPSOM 20 23 Aw a rd s



Awards & Honors:

20 23 UPMC Ph y s ic ia n  Exc e lle n c e  Aw a rd s



Awards & Honors:

20 23 UPMC Ph y s ic ia n  Exc e lle n c e  Aw a rd s



Awards & Honors:

Fa c u lt y

• JGIM Editor-in-Chief
• Served on NBME Forms Review & 

Remote Pool Review Group
• Served on NBME Subject Examination 

Task Force

• Castle Connolly Top Doctor
Ald a  Ma r ia  Go n za g a

• Society for Clinical Trials Fellow
Ka le a b  Ab e b e

• Academy Health Annual Research 
Meeting Plenary Speaker

So n y a  Bo rre ro

• HEAL Director’s Trailblazer Award 
Honorable Mention

Ha ile y  Bu lls

• Served on USMLE Patient Safety TMDC
Gre g  Bu m p

• ICRE Excellence in Teaching Award
J o y c e  Ch a n g

• AAIM MPPDA Executive Committee 
Member

Allie  Da k ro u b

Mik e  Eln ic k i

• AMERSA John Nelson Chappel Best 
Curriculum, QI, & Program Abstract

Ra a g in i J a w a

• Society of Behavioral Medicine Board 
of Directors

Ch a r le s  J o n a s s a in t

• ACP PA Eastern Chapter Pressman 
Award for Distinguished Service

J o d ie  Bry k

• SGIM Mid-Atlantic Leadership Award 
for Excellence in Clinician Education

Am a r  Ko h li

• ACP Laureate Award
J e n  Co rb e lli



Awards & Honors:

Fa c u lt y
• Rita M. Patel GME Leadership 

Conference Best Poster Awardee
• Rita M. Patel GME Leadership 

Conference Oral Presenter

Ka t e  Le y e n s  ( a s  a  fe llo w )

• UPP Board of Directors
• AMERSA Anderson Spickard, Jr. 

Excellence in Mentorship Award

J a n e  Lie b s c h u t z

• SGIM LEAD Program Faculty
Ta n y a  Nik ifo ro v a

• Pepper Scholars Program
Aim e e  Pic k e r in g

• DOM Research Day Outstanding 
Poster Presentation

• ICRE Distinguished Alumnus Award 
in Clinical Research

To m  Ra d o m s k i

• PCORI Clinical Trials Advisor 
Panel Chair

Cris t in a  Mu rra y - Kre za n

• SGIM LEAD Program
Brie lle  Sp a t a ro

• SGIM David E. Rogers Junior Faculty 
Education Award

Ho lly  Th o m a s

• Served on NBME Intro to Clinical 
Medicine, Physical Diagnosis, & 
Communication TMDC

• Served on NBME Communication 
Competency Meeting

Re e d  Va n  De u s e n

• 2023 UPMC Presbyterian Shadyside 
Quality & Safety Fair - 2nd Place

SHY 3 Pa v

• ACP PA Eastern Chapter Pressman 
Award for Distinguished Service

Mic h a e l Sim o n s o n



Awards & Honors:

Se c t io n  o f Pa llia t iv e  Ca re

• Selected as next AAHPM Sponsor for the 
Scholars for Equity in HPM Program

J u lie  Ch ild e rs

• 2023 ASP Eric G. Neilson, MD, Leadership in 
Specialty Internal Medicine Award

Re n e  Cla xt o n

• UPMC Award for Commitment & 
Excellence in Service (ACES)

Sh e rry  Gu n n

• 2022 AAHPM Fellow of the Academy
Lis a  Po d g u rs k i

• Tara E. Cook Memorial Teaching Award
Ev a  Re it s c h u le r- Cro s s



Awards & Honors:

Pa llia t iv e  Re s e a rc h  Ce n t e r  ( Pa RC)

• Society of Behavioral Medicine Diversity 
Institute for Emerging Leaders

Ha ile y  Bu lls
• Executive Leadership in Academic Medicine (ELAM) 

Fellow
• NIH Heal Director’s Award for Mentorship

J e s s ie  Me rlin

• UPMC Hillman Cancer Center 2023 Merrill J. Egorin 
Excellence in Scientific Leadership Award

• Graduated from the ELAM Program
• Cancer Journal Symptoms Control & Palliative Care 

Section Editor

Ya e l Sc h e n ke r
• Beckwith Center Shared Decision Making Physician 

Fellowship
• AAHPM Research Scholars Award (1 in 6 nationally)

Gin a  Pis c it e llo



Awards & Honors:

Ve t e ra n s  He a lt h  Ad m in is t ra t io n

• SGIM Frederick L. Brancati Mentorship 
& Leadership Award Nominee

• SGIM LEAD Faculty

De b b ie  DiNa rd o

• ACP Western Region Clinical Practice Award
Erika  Ho ffm a n

• VA Pittsburgh David M. Worthen Rising Star Award 
Nominee

Sa ra h  Me rria m

• UPSOM Medical Student Research Mentoring Merit 
Award

• VA Pittsburgh David M. Worthen Rising Star Award for 
Innovation in Health Professions Education Nominee

• JGIM Healing Arts Associate Director

Ga e t a n  Sg ro



Awards & Honors:

CHERP

• 2023 Society of Behavioral Medicine Fellow
Le s lie  Ha u s m a n n

• 2023 VAPHS Investigator Excellence in 
Research Award

• 2023 American College of Clinical 
Pharmacy (ACCP) Infectious Disease PRN 
Distinguished Investigator Award

• Journal of the American Pharmacists 
Association Outstanding Author

Ka t ie  Su d a



Fa c u lt y  Life

Events
Faculty 

Development New Additions

Equity &
Anti-Racism

Philanthropy SOD Awards



Faculty Life:

An n u a l Pic n ic



Faculty Life:

SGIM 20 23



Faculty Life:

GIM Eq u it y  & An t i- Ra c is m  In it ia t iv e s

• 4 faculty hires: Martina Anto-Ocrah, PhD; Tasha Alston, PhD, MSW; Charles Mupamombe, MD; 
Lakeya McGill, PhD

Ra c e  & So c ia l De t e rm in a n t s  o f Eq u it y , He a lt h , & W e ll- Be in g  Clu s t e r  Hire  
& Re t e n t io n  In it ia t iv e

• For individuals who have completed undergrad & are committed to a career 
in biomedical, health-related research

• UPSOM Fellowship Program: Kaleab Abebe, Ph.D.
• DGIM sponsoring a fellow

Th e  He a lt h  Sc ie n c e s  Div e rs it y  Sc h o la rs  Pro g ra m  –  HSDSP

• Co-developed a new program for translational workforce diversification & 
development to foster diversity & inclusion in clinical research 

• The STricklAnd Research Training (START) program provides students in the 
Medical Assistant program at Bidwell a career path in clinical research

CTSI & Bid w e ll Tra in in g  Ce n t e r

GIM m e m b e rs  m a d e  u p  h a lf o f t h e  De a n ’s  An t i- Ra c is m  Ta s k  Fo rc e / Co u n s e l

Ta s h a  Als to n



Faculty Life:

# Wh it e Co a t s Fo rBla c kLiv e s



Faculty Life:

Eq u it y  & An t i- Ra c is m  -  Cu lt u re

Antiracist Task Force 

• Cultivate a culture of justice, equity, diversity, and inclusion among everyone within our division 
through community-building initiatives

• Continually seek to learn more about and justly improve the professional experience of faculty 
and staff from underrepresented backgrounds and groups within our division

Go a ls :

And/or send us your ideas for future initiatives and events!
<-  Co n s id e r  jo in in g  o u r  t e a m !



Faculty Life:

Eq u it y  & An t i- Ra c is m  -  Cu lt u re

• Semi-annual Beltzhoover Gardening & Fundraiser
⚬ Raised over $600 - thank you!

• DGIM Pirates games
• Division outreach lunches
• White Coat Kneel
• Day of Gratitude Culture Potluck

⚬ Ma rk  y o u r c a le n d a rs : Th u rs d a y , No ve m b e r 30 , 6 - 8  PM 9W

Re c e n t  In it ia t ive s  & Co lla b o ra t io n s



Faculty Life:

20 23 Eq u it y  
& J u s t ic e
St ra t e g ic  
Go a ls

Benchmark BIPOC hiring & create goals

Standardize hiring practices

Continue mentoring program of BIPOC 
faculty & staff

Continue anti-racism committees: research, 
education, culture

Dedicate at least 1 conference (each) to anti-
racism & social justice education: GIM Grand 
Rounds, CRHC Conference, GIM Journal Club, 
Pall Care Conferences



1 Align initiatives with OEDI

2

3

4

VHA:

20 24  Eq u it y  & J u s t ic e  St ra t e g ic  Go a ls

Conduct Climate Survey with 
suggestions on improvement

Offer activities to connect 
(e.g., potluck, baseball game)

Hire MD or APPs from minoritized 
backgrounds to work in outpatient



Fa c u lt y  Life  Po ll Ev e ry w h e re



Faculty Life:

Ph ila n t h ro p y

• Designed to advance diversity, equity, & inclusion in the field of addiction 
medicine

• Provides a mentored research experience & financial support to medical 
student between their 1st & 2nd years 

• Program is remote with travel to Pittsburgh
• Applications due January 31, 2024

W ils o n  Sc h o la rs  in  Ad d ic t io n  Me d ic in e  Re s e a rc h  Aw a rd



Faculty Life:

Ph ila n t h ro p y

Birm in g h a m  Clin ic

• URIM med students summer scholarly 
project, with a Pitt research mentor, career 
development mentor

• Travel to Pittsburgh to shadow on pall care 
clinical service 

• As of 2023, 21 students (from all over the 
country) have participated in the program 

Gle it s m a n  Sc h o la rs  Pro g ra m



Faculty Life:

20 23 Fa c u lt y  
De ve lo p m e n t
St ra t e g ic  
Go a ls

Nominate faculty for regional/national awards

Division-wide faculty development training 
program

Increase number of people applying for faculty 
development funds from division

Faculty eligible for promotion submit 
paperwork



Faculty Life:

20 23 
Ad m in is t ra t io n
St ra t e g ic  
Go a ls

Raise $300,000 external philanthropy

Present division finances overview quarterly

Create DGIM newsletter

Continuation of Quarterly Faculty Meetings

Making compensation models transparent, 
predictable, & accurate

Full complement of administrative hired & 
functional



1 Faculty eligible for promotion 
submit paperwork

2

3

4

Faculty Life:

20 24  Fa c u lt y  De v e lo p m e n t  St ra t e g ic  Go a ls

Nominate faculty for 
regional/national awards

Faculty continue to apply for 
faculty development funds

Faculty take part in 
leadership development 
offerings - UPMC, Pitt, AAMC, 
ELAM, SGIM LEAD, SGIM TEACH

Educational & experiential 
learning on creating 
psychological safety

5



Faculty Life:

20 24  Ad m in is t ra t io n  St ra t e g ic  
Go a ls

1 Full complement of 
administrative hired 
& functional

2

3

4
Implement primary care 
compensation plan that is 
transparent & reflects access 
& panel management

Continuation of Quarterly 
Faculty Meetings

Present Division finances at 
Quarterly Meetings



Th e  Ro b e r t  Arn o ld  Ex c e lle n c e  in  
Te a c h in g  & Me n t o r in g  Aw a rd

De m o n s t ra t e s  e x c e lle n c e  in  t e a c h in g  
a c t iv it ie s

De m o n s t ra t e s  e x c e lle n c e  in  s c h o la r s h ip

De m o n s t ra t e s  e x c e lle n c e  in  m e n t o rs h ip  
& p ro fe s s io n a l d e v e lo p m e n t  o f t r a in e e s  
& e a r ly  fa c u lt y



20 23 Ro b e rt  Arn o ld  
Exc e lle n c e  in  Te a c h in g  
& Me n t o rin g  Aw a rd e e
Re n e  Cla xt o n



Th e  DGIM MVP Aw a rd

Ha s  g o n e  a b o v e  a n d  b e y o n d  
w it h  s e rv ic e  t o  t h e  d iv is io n

Ha s  h a d  s u c c e s s  in  m u lt ip le  s p h e re s , 
in c lu d in g  le a d e rs h ip  s c h o la r s h ip

A ro le  m o d e l fo r  o t h e r  fa c u lt y



20 23 DGIM MVP
Pa y e l Ro y



Le t  u s  k n o w  if w e  
m is s e d  s o m e t h in g  
o r  y o u  w a n t  t o  
s u g g e s t  s o m e t h in g  
fo r  n e xt  y e a r ’s  SOD!



20 22 Gro u p  Pic t u re s



Th a n k  Yo u
Fo r Yo u r At te n t io n

University of Pittsburgh
Division of General Internal Medicine
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